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Teresa lost her daughter Raven Bianca 

Rose Marie Cole in October 2009.  Raven 

was killed when she was pulled 

into an auger while working for 

Werner Construction in Neligh, Ne-

braska. She was 19 years old.  

ñYou have no idea how it feels to 

know I could not give my little girl 

her last gift.  I still canôt afford a 

head stone for my baby.  I canôt go 

out and visit the grave  

because nothing is there.ò  

Teresa   

Adriana lost her husband Orestes Marti-

nez in April 2009.  Orestes was crushed to 

death installing a two -ton door at the 

M.D. Anderson Cancer Center, while work-

ing for J.T. Vaughn Enterprises in Hous-

ton, Texas. He was 26 years old.   

ñMy husband died because Vaughn did not 

want to wait two days for a machine to 

move the door.  He died to save the com-

pany a few dollars in wages.ò  Adriana   

Photo Source - David Lee for  

the Public Welfare Foundation 1 



 

 

 

Workplace Injury, Illness and Death: The Facts 

 

Each day millions of fathers, mothers, husbands, wives, sons, and  

daughters leave their homes for another day of work. They work in retail 

stores, restaurants, mines, hospitals, and countless other industries. They 

work to provide for their families, to save for the future, and to better so-

ciety.  Many of these workers and their loved ones have no idea that sim-

ply by going to work they may be jeopardizing life and limb. 

 

In 2012 according to the US Department of Labor there were  

approximately 2,967,400 non-fatal injuries and illnesses reported in 

private industry.  4,383 US workers were fatally injured on the job.1
  

 

Behind each one of these injured or killed workers is a family in mourn-

ing.  These devastated families need answers, resources, and support.   

 

Because going to work shouldn't be a grave mistake! 

 

U.S. Bureau of Labor Statistics 1 
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FATAL INJURIES IN 2012*  

Total fatal injuries: 4,383 

Roadway incidents: 1,044 

Falls, slips, and trips: 668  

Homicides: 463 

*Preliminary data, all sectors, as of 

April 15, 2014 
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NON FATAL INJURIES and ILL-

NESSES (private industry)   

Total recorded cases: 2,967,400  

Cases requiring days away from 

work: 

905,700 

Median days away from work: 8 

Sprains, strains, tears: 340,900 

Back injuries: 177,580 

Falls, slips, and trips: 219, 630 
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¢ƘŜ LƳǇŀŎǘ ƻŦ hŎŎǳǇŀǘƛƻƴŀƭ ¢ǊŀƎŜŘƛŜǎ ƻƴ ±ƛŎǘƛƳǎΩ CŀƳƛƭƛŜǎ 

Workplace fatalities and serious injuries have a tremendous impact on the communities of the affected 

workers.  The families of the victims are devastated, and struggle to understand the unexpected death of 

their spouse, parent, or child.  Coworkers and friends must also cope with the tragedy. 

  

For many family members, it becomes imperative to understand the circumstances of the work-related 

fatality in a timely manner.  They struggle with the loss of their loved one for their entire lives, but with-

out answers, family members are unable to even begin to resolve their grief.   

  

Unfortunately, when loved ones are injured or die on the job, families do not know where to turn for in-

formation. Occupational Health and Safety Administration (OSHA) and Mine Safety and Health  

Administration (MSHA) are complex and highly bureaucratic organizations.  Workersô compensation sys-

tems are likewise extremely difficult to navigate.  

  

In spite of their tremendous loss and overwhelming frustration with the workplace regulatory systems cur-

rently in place, family members of workers killed on the job are working together to advocate for safer 

work environments. These family members are committed to raising awareness not only to honor their 

deceased loved ones, but also to prevent other families from experiencing the pain and confusion associ-

ated with the aftermath of workplace injuries, illnesses, and deaths. 

 

  

United Support & Memorial for 

Workplace Fatalities (USMWF) 

 
When a workplace tragedy occurs there is a terrible sense of injustice, bewilderment, disbelief, and anger, 

combined with feelings of horror, loss and pain.  It is extremely difficult to understand all these emotions, 

while trying to come to terms with the loss of a loved one.  Often, the surviving family members feel that 

no one else can relate to the tragedy of a workplace death.  The grief and loneliness can be overwhelming.   

 

USMWF is a support group comprising of families who have lost a loved one in a workplace incident.  We 

have suffered the devastation of mind, body, and soul, that follows the death of a loved one.  We have ex-

perienced the emotions that accompany the loss of a family member due to a workplace incident.  We un-

derstand the difficulty and confusion of navigating the investigations and bureaucracy that follow these 

extremely personal losses.    

 

It is important to families to know their loved one is not forgotten, but are in the hearts and minds of many. 

 

USMWF offers support, guidance and resources to those affected by preventable work-related 

deaths or serious injuries. 

USMWF is largely a volunteer organization comprised of  

individuals who have lost loved ones from workplace hazards.  
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   Family Bill of Rights, Volume 1   

In 2007 family members of workplace victims put together the first Family 

Bill of Rights and later the Golden Rules detailing the egregious way they 

were treated during the OSHA investigation process.2, 3   Family members of 

workplace fatalities from across the United States felt they should be pro-

vided several fundamental privileges during the OSHA investigation proc-

ess.   

  

These family members tried to gain these basic rights with the Protecting 

American Workers Act (PAWA) during two congressional sessions and 

were unsuccessful.  They turned to OSHA to advocate for some of those 

rights to be included within the agencyôs operating policy.  After two years 

of efforts, OSHA released a new directive, Communicating OSHA Fatality 

Inspection Procedures to a Victimôs Family, which provides instructions to 

OSHA officials for keeping family members of workplace victims informed 

during incident investigations.4  The guide directs OSHA representatives to 

speak to the victimôs family early in the inspection process, establish a point 

of contact and maintain an ongoing relationship.  
  

Family Bill of Rights, Volume 2  

The second formulation of the ñBill of Rightsò as presented in this document 

proposes regulations and policies that should be the fundamental rights of 

workplace victims and their families.  We share true stories of victims and 

their families to illustrate the importance of each of the proposed changes.    

 

We hope that by giving the lost workers a face, and their families a voice, we  

can raise awareness and educate workers, employers, and our government 

about the unseen tragedies endured by the families of the victims after a 

workplace death.  

 

The proposed changes address regulations and policies within the following 

organizations and programs: 

 

¶U.S. Department of 

Labor (DOL) Office of 

the Solicitor (SOL); 

¶OSHA and MSHA;  

¶ Federal legislation; and 

¶ Workers Compensation 
 

 

 
 
There is no 
ΨŀŎŎŜǇǘŀōƭŜ ǊƛǎƪΩ 
 

No family should have 

to experience the loss 

of a loved one due to an 

unsafe workplace. 

When did we start put-

ting a value on some-

one's life?  It is  

unacceptable for that to 

be a tolerated risk. We 

cannot eliminate all 

risk, but we can put 

controls in place to 

make the risk as low as 

possible.  We owe that 

to our workforce. When 

we don't, moms, dads, 

sisters, brothers, and 

husbands don't come 

home at the end of the 

day.  That is not accept-

able!  

 

~Katherine Rodriguez  
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мΦ {h[ ǎǘŀŦŦ ǎƘƻǳƭŘ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ǘƘŜ ǾƛŎǘƛƳΩǎ ŦŀƳƛƭȅ 

The SOL should develop and implement a national policy for staff on communicating with family 

members of workplace fatalities.  The policy should mirror existing federal OSHA policy.  DOL SOL 

should acknowledge that since in contested cases SOL staff have first-hand knowledge about the 

status of a case, they should be responsible for keeping families informed. 

 

 

 

Steven Michael Lillicrap, age 21  

 

Diane Lillicrap lost her son, Steven, to an injury on the job while work-

ing for Ben Hur Construction in St. Louis, Missouri, in February 2009.   

Steven was a crane operator apprentice disassembling a 100 ton crane 

when his harness got caught up in a cable.  

 

OSHA investigated the incident and imposed an $84,000 penalty for two óseriousô violations and one 

ówillfulô violation.  The employer contested the OSHA findings and the case was therefore assigned 

to an administrative law judge to be handled by the Regional SOL office.   

 

When Diane was informed about the hearing, she was eager to attend it as she felt it would give her 

an opportunity to learn about the circumstances leading to her sonôs death.  While at the hearing she 

was shocked to learn about the existence of a video of her sonôs last moments, which was entered into 

evidence at that time.  The employer brought forward witnesses to defend their claims.  However, the 

SOL did not present a single witness to support their case.  At the time of Stevenôs death, there were 

several employees working at that location who had witnessed the events firsthand, and yet none of 

those employees were called forward to testify.  The Lillicraps have several family members who are 

crane operators, including Stevenôs father.  These family members not only have a wealth of techni-

cal information about crane operations but also could have directed the SOL to other experts.  None 

of them were interviewed or called to testify.   

 

Eventually, Diane heard from local OSHA staff that the case against Ben Hur Construction had been 

dismissed by the administrative judge.  The judge dropped all citations and penalties.  The SOL staff 

never contacted the Lillicrap family with this information.  They provided no explanation for the rul-

ing, even though it directly contradicted the OSHA investigation findings.  

 

The Lillicrap family was aghast.  Diane, when she recalls the hearing, is still in disbelief that the 

SOL never informed her of the existence of the video.  

      

ñWhen I attended the hearing I couldnôt believe there was a video of my son.  No one ever told 

me there was a tape of my sonôs last moments.ò  Diane Lillicrap  

 

      

     Photo Source - Diane Lillicrap  
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2. Families should be able to provide impact statements to the SOL 
Family members of victims should be able to provide an impact statement during the informal confer-

ences conducted by the SOL during appeals proceedings. 

 

 

 

Vicente Enrique Rodriguez, age 20 

 

Marychris Rodriguez lost her son, Vicente, on the job while 

working for Hollywood Theatre MGM in Las Vegas, Nevada, 

in May 2009.   Vicente, who was an apprentice rigger, was called in on his day off and instructed to 

work on a make-shift scaffolding, using abandoned 9 inch wide planks as a walkway above a false 

ceiling. 

 

Nevada-OSHA investigated the incident and proposed a $38,700 penalty for six óseriousô violations 

and one óother-than-seriousô violation.  The company contested the fines.  The review board dropped 

three of the serious violations, and reduced the penalty to $19,800. 

 

For Vicente, rigging was a job that could put him through college.  However, he had four relatives in 

the same town who were high riggers.  Vicenteôs mother toured with the family's aerial act most of 

her young adult life and comes from a long line of high riggers and performers.  His father is a very 

experienced rigger himself.  Often, the family members of victims have pertinent knowledge of the 

case at hand simply because they themselves have been working in the same place of employment or 

similar field for a long time.  In small communities where specialized work is hard to come by, cer-

tain vocations provide employment to many in the community.  These communities assume that their 

loved ones will be cared for and will come home after a hard days work because of the rules that pro-

tect them.   

 

When that is not the case, and tragedy occurs, these family and community members should be al-

lowed to testify and provide their input during informal conferences in which the employer is allowed 

to fully participate.    
 

 

ñ I didn't send him to war. He wasn't a bull fighter. He wasn't a policeman, with a gun,  

chasing the bad guys. The worst thing that can possibly happen to meé already has...ò   

Marychris Rodriguez 

             Photo Source - Marychris Rodriquez 
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